How to get more locals
to fill cleaning positions

ANY Singaporeans shy
away. from the clean-
ing industry, and I be-

lieve the main reason for this is
the low salary offered for clean-
ing jobs.

Cleaners usually do not earn
more than $1,000 a month, and
the job is usually dirty and
comes with shift duties. There
is also usually no allowance for
weekend work or night-shift du-
ties.

Cleaning companies should
try to optimise their operations
using technology, so that there
is higher productivity and less
dependence on labour. The la-
bour savings can then be passed
on to the workers by way of high-
er wages.

I believe that, if emplayers
pay enough, workers will flock
to such jobs, however strenuous
or dirty they may be.

Singaporeans would rather
look for other jobs than work in
an industry that leaves them

with nothing much after deduct-
ing transport costs, CPF contri-
butions, and meal and other mis-
cellaneous costs.

If employers can pay workers
at least $1,500 per month, I am
sure that such jobs will attract
enough Singaporeans.

In Australia, a minimum-
wage policy of $655 per week en-
sures that workers are “decent-
ly” compensated for their work,
and bosses have no problems
getting vacancies filled. Many
“dirty” jobs — such as those of
cleaners, construction workers
and rubbish collectors - are
readily filled as local workers
are adequately compensated.

Cleaning companies here
should thus look seriously at op-
timising their industry through
modern technology and reduce
their dependence on labour.

With enhanced productivity,
companies can pay Singaporean
workers enough to attract them
into the unpopular industry. If

not, cleaning companies will
keep facing a labour crunch as
Singapore tries to rely less on
foreign workers as an easy way
out.
While foreigners should be
welcomed if they can boost our
economy with their unique
skills and talents, they should
not be allowed in simply be-
cause they are able to do a job
cheaply.

The social costs are just too
much to bear if we continue to
allow in cheap labour.
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